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Australian Ambassadors and International Collaboration for Women in IT

Catherine Lang, the current Australian Ambassador, and Annemieke Craig, former leader of the ACM-W
Ambassador program recently published a journal article:

International Collaboration for Women in IT: How to Avoid Reinventing the Wheel, pp 329-
338, Issues in Informing Science and Information Technology, Vol. 7 (2010). The full text of
the journal is available online without charge at http://iisit.org.

The genesis of this article was a presentation given at Grace Hopper in 2008 where the ambassadors at
that time provided data from their countries and those who could attend Grace Hopper participated in the
presentation. Annemieke and Catherine explored the concept further, adding information about each
country according to Hofestede’s 2005 index, a social historical perspective from the Australian viewpoint,
and some of their own experiences as Ambassadors for the ACM in Australia.

Abstract This paper uses information contributed by ACM-W Ambassadors from nine
countries to build a picture of women working to improve the gender balance in IT around the
world. The focus on women’s participation in education, the workforce and the political arena
is presented using Hofstede and Hofstede’s (2005) dimensions of cultural masculinity, power
distribution and individuality for each of the ACM-W Ambassador countries to set the scene. It
is apparent from this compilation of information that different social and cultural climates in
many parts of the world will necessitate different actions by ACM-W Ambassadors in their
respective countries. While the ACM-W Ambassador program provides a forum for ideas,
support and strategies to deal with the under-representation of women in IT, many of the
current Ambassadors have more pressing issues to deal with, and indeed a ‘one size for all’
model for programs to promote IT to women will not be suitable. Exploring the network from
an Australian perspective, this work demonstrates that much is to be gained from increasing
international networks to share the strategies and support required to encourage more
women into IT.

What's Gender Got to Do With Publishing?

ACM-W Council member Joanne McGrath Cohoon, with co-authors Sergey Nigel, and
Joseph ‘Jofish’ Kaye, have written a paper titled Gender and Computing Conference
Papers to be published in an upcoming issue of the Communications of the ACM
(CACM).

Abstract More than 40 years of data on authors of ACM conference papers
describe women’s contribution to this important aspect of computing
professional life. The data show that women’s authorship increased substantially
over time, and that relative to their representation in the pool of likely ACM
conference paper authors, women Ph.D.s were especially productive. Initial tests
indicate that the increase in women’s share of papers was due in large part to the increase in
number of women in the community of potential authors. Variation in women’s authorship
across conferences was associated with conference topic and paper acceptance rates. This
first description of women’s participation as ACM conference paper authors raises questions
about publication productivity and conditions that affect diversity in computing, and opens
several interesting avenues for future research.

ACM-W Student Chapter Updates

Want to organize into an ACM-W Student Charter?

Learn about how to organize a chapter here:
http://women.acm.org/participate/student_chapters.cfm

Need a great technical speaker for your next ACM-W event?



Look at speakers here: http://dsp.acm.org. Note: Hosts are responsible for local expenses
(including transport, hotel and meals) and getting the number of attendees required (ACM
travel funding is based on attendance size requirements).

Update from Indiana University – Bloomington
by Sarah Reeder, President of WIC@IU
smreeder@indiana.edu

At Indiana University, Bloomington, Women in Informatics and Computing (WIC) has been helping women
in the School of Informatics and Computing (SoIC) make their voices heard since its founding in 2002. Part
of the Central Indiana Regional ACM-W chapter, this student organization reaches out to women at all
levels in technical fields, including undergraduate and graduate students, faculty, staff, and professionals in
the community. One of the things that sets WIC apart from other student organizations is the opportunities
we create for technical women students, faculty, and professionals to network together. All of our events
are open to anyone interested in supporting women in technical programs, and are designed to encourage
open communication among the various groups within our organization. We hold monthly events during the
school year to help women connect, network, and excel in academia and beyond.

2010 has hopefully been a fun and
informative year for those who attended some
of our WIC sponsored events. We kicked off
the year with a ladies movie night complete
with chocolate fondue, and toured the new
Data Center and Innovation Center buildings
on the east side of campus. For our
“Inspiration Panel” we brought in IT
professionals in our community to tell their
stories, talk about what they do now, the
path that brought them to this point in their
careers, and what their goals are for the
future. In honor of Women’s History Month,

we held our second annual WIC Banquet in March. At the dinner we recognized faculty who had been
nominated by students for the WIC Faculty of the Year award, which was presented to four faculty
members who showed extraordinary support to women students both in and outside of the classroom. We
also highlighted events and projects WIC sponsored that year, including efforts by our undergraduate
students who started an e-magazine, “CLICK,” which is published by co-editors Halsey May and Taneesha
Parker at http://click.informatics.indiana.edu. We closed the school year with a Work-Family Balance Panel,
inviting faculty and doctoral students with families to share tips and tricks they have discovered for
maintaining work-life balance when young children are part of the equation.

We kicked off the 2010-2011 academic year with our annual WIC Welcome
Breakfast. In September we also held the annual WIC Potluck to provide an
opportunity for faculty and students to network in a relaxed setting. Students
contributed ideas for events, played a networking game for prizes, heard from
faculty about classes and research opportunities, and everyone enjoyed
homemade dishes from around the world. In October WIC co-sponsored a
pumpkin carving and s’more toasting event along with two other SoIC student
groups, and had a great turnout of first-time pumpkin carvers despite the chilly
weather. In November we co-sponsored a portfolio workshop with the Graduate
Informatics Student Association, to help students prepare their online portfolios
for their spring job/internship hunt. We teamed up with the local TED chapter,
TEDxBloomington to bring the TEDWomen teleconference to campus, and closed
the year with a holiday cookie exchange and an “Ugly Sweater Party” hosted by
our undergraduate women.

In order to better address the needs of undergraduate women, we formed a subgroup called uWIC, which
has its own leadership and has worked hard to build community among our undergraduate women in the
Computer Science and Informatics programs. In addition to social events, uWIC has started a big/little
sister program that pairs those new to these majors with students who are a year or more into their
program.

In 2011 we hope to improve our community presence with a revitalized outreach program, to reach
undecided undergraduate students and also young girls in local primary and secondary schools. In addition
to outreach, we hope to continue building a stronger community of technical women at IUB through our
monthly events. Some of our events for 2011 might include a hands-on workshop to explore the inner
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monthly events. Some of our events for 2011 might include a hands-on workshop to explore the inner
workings of a CPU, workshops to prepare students for spring poster sessions, and outdoor adventure
activities. Plans for the March banquet are already underway, and we hope the WIC faculty of the year
award will become a coveted title in the years to come.

Update from University of Colorado at Boulder
by Dola Saha, President of CUWIC and Neeti Wagle, Vice President of CUWIC
{Dola.Saha,Neeti.Wagle}@colorado.edu

CU Women in Computing (CUWIC) is a group within the Computer
Science (CS) Department at the University of Colorado at Boulder (CU)
that is dedicated to supporting women and diversity in computing. The
group officially became an ACM-W chapter in Fall 2010. CUWIC
encourages interaction from all who are interested in women and
diversity in computing issues to create a platform to share information
about technical, social, networking, and academic opportunities. The
objective of the group is to unite all women in the field of Computing at
the University of Colorado at Boulder, irrespective of their department,
to meet, discuss, collaborate and increase their professional
networking. Although most of the members are from the Computer
Science (CS) Department, CUWIC also has members from the
department of Electrical, Computer and Energy Engineering (ECEE),
Molecular, Cellular and Developmental Biology (MCDB) and Alliance for
Technology, Learning and Society (ATLAS) Institute.

The semester of fall 2010 was a very educational and a formative period for CUWIC. In its course, it
brought several hurdles, but in due time it also helped us learn some valuable lessons about what makes a
group like this take hold in a computing department. And, although, a lot of what we know now was not
apparent to us when we started, we were fortunate to have a group of women who saw the potential of
building such a social community. So we started from the basics.

Becoming an ACM-W Group
The very first thing we did was spread the word and gather support for the ACM-W chapter. We used
Google Forms to easily collect the names of at least 10 people (per the ACM-W rules for getting started)
who were interested in participating in our ACM-W group activities and found out who would like to run for
office. Then, we held open elections for our ACM-W group officers. Once we had our officers and a group of
interested people, we submitted our ACM-W form online and were notified within two weeks that we were
an official ACM-W chapter. Our effort became more organized through this process since we had a structure
(officers, interested people, etc.), professional affiliation, and developed a culture of involving multiple
departments interested in computing.

Creating an Identity
During a brainstorming meeting with the new ACM-W chapter officers and our faculty sponsor, we
continued to think of ways to spread the word about our group and mission. We created a website
(http://wic.cs.colorado.edu/) that contains information about all the aspects that CUWIC aims to address.
This includes crucial information, the requirements and deadlines of several scholarships, conferences, and
research opportunities.

For CUWIC to benefit all its members, it is important for them to identify and connect with the group. This
can only be achieved by conducting events and making the meetings appealing. Due to the diversity in the
member population, this task is one of our most challenging ones. We found that the solution comprised of
keeping a few simple things in mind while planning our events. For example, we are able to get a greater
attendance by not conducting the events at fixed or inconvenient times (like evenings) but instead by
changing the time slot every month. Further interaction with undergraduate students taught us to avoid the
time slots in which undergraduate classes were scheduled.

Developing an Inclusive Community
However, as a fledging group, planning an event was not sufficient: we had to spread the word and
encourage our members to actively participate. Initially, we only announced our events through the mailing
list of the department and on our Facebook group. Alongside, we also posted fliers at different places
throughout the Engineering Center of the university. The faculty sponsor and officers used their personal
contacts in other departments to invite women working in the field of Computing to attend the event.

But we soon found out that in addition to these we would need to do more to encourage the
undergraduates, who were intimidated by the graduate student majority present at the meetings. We
realized that we had to take our message to them directly and have since extended our efforts. Firstly, we
enlisted help from the faculty who were teaching undergraduate courses and requested them to encourage
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enlisted help from the faculty who were teaching undergraduate courses and requested them to encourage
their students to become involved in CUWIC events. Secondly, CUWIC officers themselves visited these
classrooms and personally extend an invitation to the students. These simple planning notes have helped
us increase the number of attendees; new faces are always showing up at the meetings along with regular
attendee faces.

Our incessant efforts to attract new members have resulted in a new wave of support in the department.
Towards the end of the semester we found the faculty taking initiative and even attending some of our
events, which in turn encouraged more student participation. The different methods of publicity all together
have created a positive impact on the members, who now attend the events on a regular basis.

Getting Involved in the Larger Women in Computing Community
Nothing brings a group together in spirit like
collective endeavor in a common cause. With this
in mind, in September we decided to unite the
members in planning for the upcoming Colorado
Celebration of Women in Computing (CCWIC), which
is a regional meeting modeled after the Grace
Hopper Celebration (GHC) of Women in
Computing (see the article by Gloria Townsend on
Regional Celebrations in this newsletter). So, the
group organized a 'Brainstorming Session for
CCWIC Submissions', where students and faculty
met to discuss the possibilities of submissions.
The meeting led to the generation of several great
ideas and collaborations for papers, posters, Birds
of Feathers (BoF) sessions, and lightning talks.
The excitement of the planning inspired members
to take initiative in designing their own
submissions, which were accepted and presented
at CCWIC. On the same lines, CUWIC officers conducted a pre-final study session for undergraduates to
help them prepare for their upcoming examination.

The success of the group activities taught us that members could gain a lot from motivating social
interactions with each other. So when the new ACM-W chapter required a unique logo, we decided to use
the opportunity to organize a logo and T-shirt design competition among students and harness the group's
creativity. In addition, we timed the competition so that the printed T-shirts could be worn by the members
while attending the upcoming CCWIC conference. We received multiple submissions after which we asked
the members to vote for their favorite. Not only did we get an overwhelming response from students and
faculty, but it also generated a lively discussion on the forum with members commenting on the details of
the logo and providing creative suggestions. Finally, the most voted design won the competition, and
CUWIC got its logo. This process started a conversation among those members who rarely attended the
meetings. This particular activity taught us the importance of including social events alongside career-
related and technical meetings.

Sustaining the Group
CUWIC is mostly funded by the department of Computer Science at the University of Colorado at Boulder.
However, one of the constant challenges is to plan diverse and appealing events throughout the semester
within the means of our budget. One of the smart decisions the officers took with regard to the budgeting
was to buy some electrical appliances, e.g., a coffee maker, waffle iron, and a griddle and use them
repeatedly to make breakfast for the attendees. So, even on a very low budget, CUWIC officers are able to
serve pancakes, waffles, bagels, coffee, tea and juice multiple times within a semester. This allows the
group to meet regularly for breakfast to discuss various issues.

The ACM-W chapter of CUWIC is only a semester old, and has a long way to go. The officers (the authors,
Madeline Leary, Undergraduate Vice Chair and Allison Brown, Secretary/Treasurer) are dedicated and
sincere in keeping up the achievements so far, and is always striving to improve. The group is planning to
visit local high school to encourage students to consider Computer Science as one of their career goals.
With all the activities throughout the semester, CUWIC has created a support system for women in the field
of Computing, and aims to continue this effort of sharing knowledge, helping others, encouraging women to
break stereotypes and celebrating women in computing.

Dates & Deadlines

Borg Early Career Award (BECA)

http://toilers.mines.edu/ccwic10/index.php


The Committee on the Status of Women in Computing Research (CRA-W) is pleased to
announce the BECA (Borg Early Career Award). The award honors the late Anita Borg, who
was an early member of CRA-W and an inspiration for her commitment in increasing the
participation of women in computing research.

The annual award will be given to a woman in computer science and/or engineering who has
made significant research contributions and who has contributed to her profession, especially
in the outreach to women. This award recognizes work in areas of academia and
industrial/government research labs that has had a positive and significant impact on
advancing women in the computing research community and is targeted at women that are
relatively early in their careers (at most 8 years post-PhD).

Due date: 15 February 2011. For more information about the award, see http://cra-
w.poweredby365.com/ArticleDetails/ArticleID/47.

2011 Grace Hopper Celebration of Women in Computing Opens Call for Participation

The 11th Annual Grace Hopper Celebration of Women in Computing (GHC) has opened its Call
for Participation. The annual conference, presented by the Anita Borg Institute for Women and
Technology, is the world's largest gathering of women in computing. The Grace Hopper
Celebration will take place from November 9 - 12, 2011 at the Oregon Convention Center in
Portland, Oregon. This year's theme "What if...?" recognizes that innovation in technology
arises from the question, "What if a culture of technology that encourages participation and
inquiry from a diverse workforce leads to greater levels of innovation?" Submissions are
encouraged that answer the question - What if ...?

Due Date: 15 March 2011. The Grace Hopper Celebration is designed to bring the research
and career interests of women in computing to the forefront. Leading researchers present
their current work, while special sessions focus on the role of women in today's technology
fields, including computer science, information technology, research and engineering. The
technical conference features well known keynote speakers and invited technical speakers,
panels, workshops, new investigator technical papers, PhD forums, technical posters, birds of
a feather sessions, the ACM Student Research Competition and an Awards Celebration.

ACM-IEEE CS Eckert-Mauchly Award

Due Date: 30 March 2011. For more information about the award, see
http://awards.acm.org/html/award_nominations.cfm

Society of Women Engineers Awards (multiple)

The Society of Women Engineers strives to advance and honor the contributions of women at
all stages of their careers and recognize the successes of SWE members and individuals who
enhance the engineering profession through contributions to industry, education, and the
community.

Due Date: 31 March 2011. Multiple awards are available including many early career awards.
For more information about the awards, please see
http://societyofwomenengineers.swe.org/index.php?
option=com_content&task=view&id=16&Itemid=43

National Academy of Engineering of the National Academies Awards (Multiple Awards)

The NAE dedicates more than $1 million annually to recognize leaders in engineering for their
lifetime dedication to their field and their commitment to advancing the human condition and
to bring better understanding of the importance of engineering and engineering education to
society. Multiple awards including: Charles Stark Draper Prize, the Fritz J. and Dolores H. Russ
Prize, the Bernard M. Gordon Prize for Innovation in Engineering and Technology Education,
the Founders Award, and the Arthur M. Bueche Award.

Due Date: 1 April 2011. For more information about the awards, please see
http://www.nae.edu/Activities/Projects20676/Awards.aspx.

ACM-W Travel Scholarship Applications for Students

ACM-W provides support for women undergraduates and graduate students who wish to
attend research conferences. Deadline information is available at
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attend research conferences. Deadline information is available at
http://women.acm.org/participate/scholarship/index.cfm. Information about scholarship recipients
and their conference experiences is available at
http://women.acm.org/participate/scholarship/in_her_own_words.cfm#acmwscholars.

CRA-W SIGCSE Pre-Workshop for Women Faculty and Grad Students

The Computing Research Association Committee on the Status of Women in Computing Research
(CRA-W) will sponsor a career/mentoring workshop titled Managing the Academic Career for
Women Faculty in Undergraduate Computing Programs. The day-long workshop, to be held on
Wednesday, March 9, will be co-located with the SIGCSE 2011 conference in Dallas.

The goal of the workshop is to provide critical mentoring information for women at all career
levels in undergraduate teaching. The target audiences of the workshop are pre-tenure faculty
and graduate students in Computer Science and Engineering who are interested in an
academic career, as well as post-tenure (senior) faculty seeking to improve their teaching and
mentoring skills.

Tentative topics will include: mentoring, teaching survival tactics, getting what you need,
getting started with research, research with undergraduates, promotion and tenure, time
management, and balancing strategies for coordinating teaching, research, service activities.

For more information about the workshop, see http://cra-
w.org/ArticleDetails/tabid/77/ArticleID/75/Default.aspx, or contact Susan Rodger
(rodger@cs.duke.edu) or Sheila Castaneda (sheila.castaneda@clarke.edu).

Contribute to the Next Issue of This Newsletter!

Please consider writing an article for the June edition of this newsletter! We are eager to
create a great newsletter that captures Women in Computing issues at all educational and
career stages. Interested authors should submit a brief (< 400 words) proposal/abstract here:
http://tiny.cc/ACMWNewsletterProposal

Proposal deadline: April 10, 2011

Notifications will be sent on April 15, 2011 and authors will have approximately one month to
submit the full (up to 5,000 words) article using Google Docs.
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